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Aim

To encourage you to start thinking and 
discussing about the  implications of the 
Research Excellence Framework (REF) for your
work.
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Objectives

1. To provide an overview of REF and why it is done

1. To identify its three central components and 
how they are rated

2. To raise awareness of a Moodle support 
resource







http://www.ref.ac.uk/media/ref/content/pub/REF%20Brief%20Guide%202014.pdf



http://joom.ag/yDip



Key components

• Outputs (60% in 2014)

• Impact case studies (25% in 2014)

• Environment (15% in 2014)



Rating

• Reach

• Rigour

• Significance



Rating

4* World leading

3* Internationally excellent

2* Recognised internationally

1* Recognised nationally

Unclassified
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Key questions

1. How many outputs will I need?
2. Can an output be submitted by more than one person?
3. Can another university submit my outputs if I move job?
4. What counts as impact?
5. What is the period of time that counts for REF?
6. Can Research Assistants or Research Fellows be 

submitted?
7. What about PhD students?
8. What are the implications of the environment statement 

for my work?
9. Where does teaching come into all of this?
10. How do I or my work benefit?



I.Atherton@napier.ac.uk


