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INTRODUCING THE EMPLOYER RELATIONS TEAM

Established by the Graduate Employability

Project (GEP) in February 2013. OU R ACTIVITI ES---

Tasked with:

An Employer Relationships Working Group has been established to provide oversight EM PLOYER

of Edinburgh Napier University’s engagement with employers. Membership is drawn
from the Faculties and Service departments. ENGAG EM E NT

1. developing non-credit bearing employer
The group is producing an employer engagement map, which will outline the nature of BASELI N E FOR

engagement aCtIVItIeSI SUCh as. the engagement and the department responsible for delivering it.
inte rnShipS; new employer eve ntS d nd E ngage m e nt Employer Relations has undertaken a University-wide review of employer engagement so U N IVERSITY

e e that efforts around employer engagement can be targeted to areas in greatest need.
activities;
increasing partnerships with local
employers, professional bodies, trade potontial %r;dnki‘i!ﬁi;i%’;mﬁgL‘;‘é‘iﬁslz“c‘i‘?{;;iésaﬂ;£g§iﬁ?:ﬁ‘;‘:z;“iﬁm!?m;y

o o . o aspire to work. Participating on the programme gives students the opportunity to:
associations and representative bodies; : | | | 147 STUDENTS MATCHED
develoning links with small to medi Employer Mentoring [ : copermnsiesonoes
eve Oplng INKS WI Sma O medaium * increase their networking opportunities and

enterprises (SMES) and * enhance their skills around job applications, e.g. CVs.
acting as an easily recognisable point of

access for employers to the University.

Strategic Employer

The Employer Relations team runs a number of careers fairs, which inform students
about the range of graduate programmes and internships that are on offer. We will be

running six fairs in 2014/15, they are the: 30 EVE NTS CARRI ED OUT
Ca ree rs Eve nts Part Time Work Mini Fair; Business School Graduate Mini Fair; Engineering Graduate Mini

IVI E ET TH E TEA M Fair; Computing Graduate Mini Fair; Internships Mini Fair and the Volunteering Mini Fair.
(NN )

Lesley Broadwood
Head Of Employer RElatiOI‘IS Employer Relations links business with Edinburgh Napier University. We run a number

of varied events throughout the year: Careers Mini Fairs; Employer Presentations;

‘Careers In’ events; Employer Skills Workshops; Subject Specific Workshops and > 1,500 STU DENTS AN D 143

Claire Bee . . Employer Llalson Networking events. EMPLOYERS
Employer Mento ri ng coord | nator In 2013/14 over 1,500 students have met 143 employers through events delivered by

Employer Relations.

Kirsty Summers
Employer Mentoring Coordinator

The Santand(er Uni)versities Internship Scheme enables small to medium
. S d enterprises (SMEs) to provide inte-rnships to students and recent graduate_s.. The
Kirsty Robb USROS e ias s et and o oo udents xd e gt et 25 SANTANDER INTERNSHIPS

Employer LiaiSOI‘I Officer I nte rn s h i ps This year we have helped 25 students to gain internships and we have worked with over

30 SMEs.

Rozita Kirilova
Ma nagement Tra i nee Virtual fairs offer students a new way of interacting with employers. Students can

browse and chat to numerous employers offering internships whilst employers can
. . - - reach interested students through the click of a mouse. Four virtual fairs are currently
Ma ria POUSO L'Sta I nte rn S h I p VI rtu a I being set up, offering internship opportunities: 4 VI RTUAI.
o o e across Scotland;
Employer Relations Assistant Fairs AT FAIRS

* internationally

Rhona MaCMiChael * and specifically for graduates.
Placement Student
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